
 

Bluegrass Economic Development Advisory Council (BEDAC) 
Meeting Minutes 

January 15, 2026, at 10:00 a.m. 
Main Conference Room – Bluegrass ADD 
699 Perimeter Drive, Lexington, KY 40517 

 

Attendees: 

Anderson Bourbon Boyle Clark Estill Fayette Franklin Garrard 
        
        

Harrison Jessamine Lincoln Madison Mercer Nicholas Powell Scott 
Garnett Furnish Tom Calkins Shane New Donna Angel     

 Russ Meyer       
Woodford BGADD Others      

 David Duttlinger  Amy Gamblin      

 Logan Hart Scott Moseley      

 Jakob Marsh Deven Richardson      
 Kelly Rode       

 

I. Call to Order 
Jakob Marsh, BGADD Economic Development Specialist, called the meeting to order at 10:02 a.m. 
 

II. Introductions and Roll Call 
Mr. Marsh invited those in attendance to introduce themselves and the counties/agencies which they 
represent. 
 

III. Approval of Minutes from October 23, 2025 
Motion to approve: Garnett Furnish 
Seconded by: Shane New 
Vote to approve: Unanimous 
 

IV. Overview of UK Alumni Career Services 
Amy Gamblin, Associate Director of Alumni Career Services at the University of Kentucky, provided an 
overview of the UK Alumni Association and its career-focused programming. She noted that membership 
in the UK Alumni Association is open to anyone, including non-graduates, for a $75 annual fee. Member 
benefits include two one-hour coaching session tailored to resume development, interview preparation, 
job search strategies, LinkedIn optimization, use of AI in the job search process, and career transitions 
(including retirement planning). The Alumni Association also connects with employers to help determine 
their workforce needs. 



 

Ms. Gamblin highlighted several signature programs offered through Alumni Career Services. The Job Club 
program meets on the second and fourth Tuesday of each month during the academic semester and has 
served more than 10,000 participants since its inception. Sessions are recorded and posted to YouTube, 
and an in-person Job Club Lunch Bunch is also available. Additional offerings include the annual Reignite 
Your Career program, a three-week, in-person workshop typically held in February for a $75 fee; a monthly 
virtual “ask a Career Coach” program;” and Career Management week, held during the second week of 
November and featuring in-person networking opportunities. Free career services resources are also 
accessible through the Alumni Association website. 
 
Employers are encouraged to submit job leads through an online form at www.ukalumni.net/newjoblead. 
These listings are shared with approx. 1,300 members of the Alumni Association’s job lead LinkedIn group. 
In response to a question from Donna Angel, Ms. Gamblin stated that the Job Club program has been 
active since 2013 and that total Alumni Association membership is approx. 30,000. Deven Richardson 
asked whether job leads were limited to Kentucky employers, and Ms. Gamblin clarified that job leads may 
be submitted by employers from any location. 
 

V. Overview of Opportunity Zones 2.0 
Deven Richardson, Director of Existing Business and Community Development with the Kentucky Cabinet 
for Economic Development, presented an overview of Opportunity Zones 2.0. He explained that the 
program is a tax incentive designed to stimulate private investment in economically distressed 
communities through Qualified Opportunity Funds (QOFs) and Qualified Rural Opportunity Funds (QROFs). 
Private investors who reinvest realized capital gains may receive tax benefits, helping reduce the cost of 
redevelopment projects by attracting private capital. Eligible investments may include affordable housing, 
commercial real estate, and mixed-use developments. Capital gains invested in QOFs allow for temporary 
deferral of taxes, with a 10% basis step-up for QOF investments and a 30% basis step-up for QROF 
investments after five years. If investments are held for at least ten years, capital gains from the sale of a 
QOF investment may be permanently excluded from taxation. 
 
Mr. Richardson outlined key changes under Opportunity Zones 2.0. The program is now permanent, with 
designation cycles occurring every ten years. The next designation round is due July 1, 2026, and will take 
effect January 1, 2027. The median area income threshold for eligible census tracts was lowered from 80% 
to 70%. Rural areas are defined as communities with populations not exceeding 50,000 and not adjacent 
to an area greater than 50,000. Additional enhancements include a five percent basis step-up after seven 
years, increased incentives for rural areas, expanded reporting and compliance requirements, and a 30-
year cap on capital gains exclusion. 
 
Mr. Richardson noted that additional program information and contact details are available through the 
Cabinet for Economic Development website (https://newkentuckyhome.ky.gov/Locating_Expanding/KYoz) 
and that the state is currently awaiting federal reporting requirements and updated census tract 
information. He explained that the application process will be administered through the Cabinet for 
Economic Development. 

http://www.ukalumni.net/newjoblead
https://newkentuckyhome.ky.gov/Locating_Expanding/KYoz


 

During the discussion, Shane New asked whether current Opportunity Zones under the original program 
could become ineligible under Opportunity Zones 2.0. Mr. Richardson confirmed that due to changes in 
income and population criteria, some existing tracts may no longer qualify. David Duttlinger asked about 
higher incentives for rural areas, and Mr. Richardson confirmed that rural investors would receive a greater 
basis step-up. Russ Meyer asked about the extent of local input in the designation process, and Mr. 
Richardson stated that local communities will have the opportunity to recommend census tracts through 
the application process, noting that the Cabinet plans to be more strategic in the 2.0 round. 
 
Mr. New asked who would make the final designation decisions. Mr. Richardson responded that final 
approval rests with the Governor, with recommendations made by the Cabinet for Economic Development 
team led by Mr. Richardson. Mr. Meyer asked when the application process would begin, and Mr. 
Richardson indicated it would likely open in late January or early February, depending on the release of 
census tract data. He added that notification would be distributed through mass communications, social 
media, and the Cabinet’s website, with applications likely due in late March or early April to allow time for 
staff review. 
 
Mr. Duttlinger asked whether the primary focus of the program would be industrial development. Mr. 
Richardson clarified that the focus would depend on priorities identified by the local community. Ms. Angel 
asked about the potential to encourage both public and private investment, and Mr. Richardson expressed 
hope that the program could help leverage additional state incentives. Mr. Marsh asked about success 
stories from the first round of Opportunity Zones, and Mr. Richardson noted that a survey of successful 
projects was conducted in November 2025. 
 

VI. Open Discussion/Other Business 
Mr. Marsh noted that the next quarterly meeting will occur on Thursday, April 16, 2026.  
 

VII. Adjournment 
Being that there was no further business, a motion to adjourn was made by Shane New and seconded by 
Russ Meyer at 10:45 a.m. 
 

Respectfully submitted,  

 

Jakob Marsh 
Economic Development Specialist 
Bluegrass Area Development District 


